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4. INCLUSION AND EQUAL ACCESS TO QUALITY SERVICES IN REGIONS

Part-time employment in regions

Part-time employment has increased in many OECD coun-
tries during the past years (OECD, 2012). Depending on the
institutional and economic context, part-time employment
can have opposite effects on the well-being of the working
population. On the one hand, part-time workers may suffer
a penalty compared to their full-time counterparts in terms
of job-security, training and promotion, and unemploy-
ment benefits. On the other hand, part-time employment
can offer a better family-friendly working-time arrange-
ment. In general, in the presence of the right incentives,
part-time jobs seem to promote labour force participation
and can be a relevant alternative to inactivity (OECD, 2010).

The incidence of part-time employment is not evenly dis-
tributed across OECD regions. Regions in the Netherlands
and Switzerland show the highest shares of part-time
employment across the OECD countries in the sample;
while the regions with the lowest values of part-time
employment incidence are found in Eastern European
countries such as Poland, Hungary, the Slovak Republic and
the Czech Republic (Figure 4.26). Large regional disparities
can be found within countries like Chile and Australia,
where the difference between the regions with highest and
lowest shares of part-time employment can be as high as
18 percentage points. Despite the lack of a harmonised def-
inition at regional level, this pattern is similar to the
national incidence of part-time employment according to
the OECD definition (OECD, 2012).

The share of part-time employees among the working age
population (15-64 years) seems to be associated with
higher employment rates across OECD regions. Indeed,
OECD regions characterised by high employment rates also
show a higher share of part-time employment (Figure 4.27).
Swiss regions have the highest rates of employment, and
the second highest shares of part-time jobs with respect to
the working-age population.

The composition of part-time employment is influenced
not only by regional demographic characteristics but also
by regulatory settings and access to certain family-oriented
services such as child-care facilities. The latter in particular
can contribute to increasing the participation of women
in the workforce. In regions like Burgenland (Austria),
Lorraine (France), and Province of Trento (Italy), women
account for more than 80% of the total part-time employ-
ment, and female employment in these regions is close to
the national value. Regions with small shares of women
working part-time are Algarve (Portugal) and Los Lagos
(Chile), where in both regions the share of women in part-
time employment is lower than 50% (Figure 4.28).

Source

OECD (2013), OECD Regional Statistics (database),
http://dx.doi.org/10.1787/region-data-en.

See Annex B for data sources and country-related metadata.

Reference years and territorial level

2012; TL2.

Australia, Italy, Norway and Switzerland, 2011.

No regional data are available for Iceland, Korea, Mexico,
New Zealand, and the United States.

Further information

OECD (2010), OECD Employment Outlook 2010: Moving beyond
the Jobs Crisis, OECD Publishing,
http://dx.doi.org/10.1787/empl_outlook-2010-en.

OECD (2012), “Incidence and composition of part-time
employment”, OECD Employment Outlook 2012, OECD Publi-
shing, http://dx.doi.org/10.1787/empl_outlook-2012-table74-en.

Interactive graphs and maps: http://rag.oecd.org.

Figure notes

4.27: Each observation (point) represents a TL2 region.

Information on data for Israel:
http://dx.doi.org/10.1787/888932315602.

Definition

The definition of part-time work varies considerably
across OECD member countries. The OECD defines
part-time working in terms of usual working hours
fewer than 30 per week. However, for European
TL2 regions, the distinction between full-time and
part-time work is based on a spontaneous response
by the respondent; except in the Netherlands, Iceland
and Norway, where part-time is determined if the
usual hours are fewer than 35 hours.

At regional level, a harmonised definition of part-time
employment does not exist. Indeed, for some coun-
tries, the number of hours defining the number of part-
time employees in a region differs from the OECD defi-
nition. This makes regional values differ from national
estimates relying on a harmonised definition.

Incidence of part-time employment refers to the pro-
portion of part-time employees with respect to the
total number of employed persons in a region.

Employment rate is defined as the ratio between total
employment (place of residence) and population in
the class age 15-64.

http://dx.doi.org/10.1787/region-data-en
http://dx.doi.org/10.1787/empl_outlook-2010-en
http://dx.doi.org/10.1787/empl_outlook-2012-table74-en
http://rag.oecd.org/
http://dx.doi.org/10.1787/888932315602
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4.26. Disparities in regional part-time employment incidence, TL2 regions, 2012

1 2 http://dx.doi.org/10.1787/888932914577
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4.27. Share of regional part-time employment
and employment rate, 2012

1 2 http://dx.doi.org/10.1787/888932914596

0 15 25 35105 20 30 40 45
30

40

50

60

70

80

90
Employment rate (%)

Share of part-time workers in the population aged 15-64 (%)

Switzerland

Netherlands

4.28. Gender composition of part-time employment:
highest and lowest region, 2012

1 2 http://dx.doi.org/10.1787/888932914615
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