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:FANNEX B: LIST OF TABLES AVAILABLE ON LINE

The following tables are available in electronic form only.

Chapter 2 Are there qualities unique to teachers in high-performing countries and schools?

http://dx.doi.org/10.1787/888933740934

Table 2.1 Student-teacher ratio in schools attended by 15-year-olds, 2006 through 2015

Table 2.2 Student-teacher ratio in lower secondary schools

Table 2.3 Student-teacher ratio in upper secondary schools

Table 2.4 Fully certified teachers in schools attended by 15-year-olds

Table 2.5  Fully certified teachers in lower secondary schools

Table 2.6 Fully certified teachers in upper secondary schools

Table 2.7 Class size in the modal grade for 15-year-olds, 2006 through 2015

Table 2.8 School responsibility for selecting and compensating teachers, 2006 through 2015

Table 2.9 School responsibility for selecting and compensating teachers, 2006 through 2015 (lower secondary schools)
Table 2.10 School responsibility for selecting and compensating teachers, 2006 through 2015 (upper secondary schools)
Table 2.11 Use of achievement data for school accountability, 2006 through 2015

Table 2.12  Use of achievement data for school accountability, 2006 through 2015 (lower secondary schools)
Table 2.13  Use of achievement data for school accountability, 2006 through 2015 (upper secondary schools)
Table 2.14 Change in teachers’ salaries (2005-15)

Table 2.15 Age distribution of teachers (2005 and 2015)

Table 2.16 Social status of the teaching profession, teacher initial education, appraisal and feedback

Table 2.17 Teachers’ views on school leadership

Table 2.18 Variation in science performance between and within schools

Table 2.19 Variation in student exposure to bullying between and within schools

Table 2.20 Variation in the disciplinary climate in science classes between and within schools

Table 2.21 Student and teacher characteristics associated with science performance

Table 2.22 Student and teacher characteristics associated with student exposure to bullying

Table 2.23 Student and teacher characteristics associated with the disciplinary climate in science classes
Table 2.24 Student and teacher characteristics associated with students’ satisfaction with life

Table 2.25 Teacher working conditions associated with science performance

Table 2.26 Teacher working conditions associated with student exposure to bullying

Table 2.27 Teacher working conditions associated with the disciplinary climate in science classes

Table 2.28 Teacher working conditions associated with students” satisfaction with life

Chapter 3 Can teacher sorting compensate for student disadvantage?

http://dx.doi.org/10.1787/888933740953

Table 3.1 Variation in class size, by school characteristics

Table 3.2 Variation in class size, by school characteristics and type

Table 3.3 Students-teacher ratio, by school characteristics

Table 3.4 Students teacher ratio, by school characteristics and type

Table 3.5  Principals’ views on the lack of teaching staff, by school characteristics

Table 3.6 Principals’ views on the lack of teaching staff, by school characteristics and type

Tablle 3.7 Science teachers’ views on the lack of teaching staff, by school characteristics

Table 3.8 Non-science teachers’ views on the lack of teaching staff, by school characteristics

Table 3.9  Teacher absenteeism, by school characteristics

Table 3.10 Teacher absenteeism, by school characteristics and type

Table 3.11  Science teachers with a university degree and a major in science, by school characteristics
Table 3.12  Science teachers with a university degree and a major in science, by school characteristics and type
Table 3.13  Fully certified teachers, by school characteristics

Table 3.14  Fully certified teachers, by school characteristics and type

Table 3.15 Fully certified science teachers, by school characteristics

Table 3.16  Fully certified science teachers, by school characteristics and type

Table 3.17 Variation in science teachers’ teaching experience, by school characteristics

Table 3.18 Variation in non-science teachers’ teaching experience, by school characteristics
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Table 3.19
Table 3.20
Table 3.21
Table 3.22
Table 3.23
Table 3.24
Table 3.25
Table 3.26
Table 3.27
Table 3.28
Table 3.29
Table 3.30
Table 3.31
Table 3.32
Table 3.33
Table 3.34
Table 3.35
Table 3.36
Table 3.37
Table 3.38
Table 3.39
Table 3.40

Variation in science teachers’ seniority in the school, by school characteristics 1
Variation in non-science teachers’ seniority in the school, by school characteristics

Science teachers with a short-term contract, by school characteristics

Non-science teachers with a short-term contract, by school characteristics

Trained science teachers, by school characteristics

Trained non-science teachers, by school characteristics

Principals’ negative views on the teaching staff, by school characteristics

Principals’ negative views on the teaching staff, by school characteristics and type

Science teachers’ negative views on the teaching staff, by school characteristics

Non-cience teachers’ negative views on the teaching staff, by school characteristics

Teachers not being well prepared for classes, by school characteristics

Teachers not being well prepared for classes, by school characteristics and type

Science teachers who participate in a network of teachers, by school characteristics

Non-science teachers who participate in a network of teachers, by school characteristics

Science teachers who mentor or coach other teachers, by school characteristics

Non-science teachers who mentor or coach other teachers, by school characteristics

Science teachers who talk informally with colleagues, by school characteristics

Non-science teachers who talk informally with colleagues, by school characteristics

Variation in non-science teachers’ perceptions of the school leader as a transformational leader, by school characteristics
Variation in non-science teachers’ perceptions of the school leader as a transformational leader, by school characteristics and type
Novice science teachers, by school characteristics

Novice non-science teachers, by school characteristics

Chapter 4 Who aspires to a career in teaching?

http://dx.doi.org/10.1787/888933740972

Table 4.1
Table 4.2
Table 4.3
Table 4.4
Table 4.5
Table 4.6
Table 4.7
Table 4.8
Table 4.9
Table 4.10

Students who expect a teaching career, by student background

Expectations of a teaching career among students who expect to work as professionals, by student background
Performance in science, reading and mathematics, by career expectation

Students who expect a career in teaching, 2006 and 2015

Current teachers’ early career plans

Students with missing information on three questions in PISA 2006 and PISA 2015

Students’ indecision about their future career in PISA 2006 and PISA 2015

Factors related to students’” expectations of a teaching career

Factors related to students’ expectations of a career in teaching rather than another profession

Relationship among teachers’ salaries, status of teaching profession, and students” expectations of a teaching career
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