
3. REGIONS AND CITIES FACING DEMOGRAPHIC CHANGE

Integration of international migrants into regional labour markets

The labour market integration of international migrants has
been  improving  across  OECD  regions  but  significant
challenges remain.
The  integration  of  migrants  into  the  labour  market  is  of
fundamental  importance  as  it  offers  economic  support  and
facilitates  social  and  cultural  integration.  While  migrant
integration  remains  a  significant  challenge,  with  visible
geographical variation across and especially within countries,
most  regions  across  OECD  countries  show  significant
improvements in migrant labour market integration during the
last decade.
Despite the progress since 2015, migrant employment rates
remain below that of native-born. On average, the employment
rate of migrants increased by around 4 pp in OECD countries
and by 3 pp in EU27 countries. Overall, the employment rate of
migrants  has  improved,  in  almost  three-quarters  of  regions
(OECD, 2022). However, regional differences in employment
rates  persist  within  OECD  countries  (Figure  3.17),  mainly
driven by the low female employment rate, as discussed in the
next section.
In general, OECD countries with low national employment rates
for migrants also document the largest regional variations in
migrants’  employment  rates.  For  example,  in  Mexico  and
Türkiye, employment rates of migrants differ across regions by
36 and 33 pp respectively (Figures 3.19 and 3.20). However,
there are also exceptions such as Germany and Hungary, with
migrants’ national employment rates of 71% and 77%, that also
report regional gaps of more than 20 pp or more.
Gender gaps are a significant obstacle to the integration of
migrants across OECD regions. While the employment rate of
male  migrants  and  native-born  is  similar  in  most  regions,
differences for women are substantial. For instance, in 2019,
the employment  rate  for  female  migrants  was only  57% in
OECD regions, compared to 74% for male migrants. Moreover,
while the gender gap also exists for the native-born population
(9 pp),  that  gap doubles for  migrants  (17 pp).  While  these
differences result from complex factors, they may be explained
by lower formal education or language proficiency for female
migrants,  cultural  norms  and  restrictive  work  visa  rules  for
spouses.

Sources

OECD (2022), OECD Regional Statistics (database), OECD Pu
blishing, Paris, http://dx.doi.org/10.1787/region-data-en.

Reference years and territorial level

2019; TL2.

Definitions

International migrants: The terms “migrants” and “foreign-
born” are used interchangeably. Migrants are defined by their
place  of  birth.  The  migrant  population  is  defined  as  the
population  born  in  a  country  different  from  the  one  of
residence. Unlike citizenship, this criterion does not change
over time, is not subject to country differences in legislation
and is thus adequate for international comparisons.
Employment rate: Employed people are all persons who,
during the reference week, worked at least one hour for pay
or profit or were temporarily absent from such work. Family
workers are included. The native-born/migrant employment
rate is calculated as the ratio between native-born/migrant
employment  and  the  native-born/migrant  working-age
population (15 to 64 years).

Further information

Territorial grids and regional typology (Annex B).
OECD  (2022a),  The  Contribution  of  Migration  to  Regional
Development, OECD Regional Development Studies, OECD
Publishing, Paris, https://doi.org/10.1787/57046df4-en.

Figure notes

3.17-3.20: 2019 or the latest available year.
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3.17. Regional differences in the employment gap of the foreign- and native-born population
Large regions (TL2), 2019

StatLink 2 https://stat.link/kars0v

3.18. Gender employment gap of the foreign- and native-born population
Difference between male and female employment rates; large regions (TL2), 2019

StatLink 2 https://stat.link/sh035u
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3.19. Employment rate of foreign-born, Europe, Asia and Oceania, 2019
Employment rate of foreign-born across TL 2 regions, 2019 or latest available year

StatLink 2 https://stat.link/h4unto
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3.20. Employment rate of foreign-born, Chile, Colombia and the United States, 2019

StatLink 2 https://stat.link/aoz4lh
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