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3. THE ECONOMIC AND SOCIAL BENEFITS OF EDUCATION

How does education affect employment rates?

• Across OECD countries, people with a tertiary education are
more likely to have a job, and to be working full-time, than
those without.

• Unemployment rates are nearly three times higher among people
who do not have an upper secondary education (13% on average
across OECD countries) than among those who have a tertiary
education (5%).

• People with at least an upper secondary education are more
likely to have a job than those without this level of education.

• Men generally have higher employment rates than women,
although the gap is narrowest among tertiary-educated indi-
viduals and widest among those without an upper secondary
education.

Significance

This section examines the relationship between education
and working life. OECD countries depend upon a sufficient
supply of well-educated workers to promote economic
development. Data on employment and unemployment
rates thus carry important information for policy makers
about how well the supply of skills matches demand. These
data also help governments better understand how econo-
mies may evolve in the coming years and help them ensure
that the students of today are better prepared for the jobs
of tomorrow.

Findings

Education has a substantial impact on employment pros-
pects. On average across OECD countries, over 80% of the
population with tertiary education is employed. The OECD
average falls to over 70% for people with upper secondary
or post-secondary non-tertiary education and to less than
60% for those without an upper secondary education. The
probability of working full time also increases with the
level of education. Some 64% of people with below upper
secondary education work full time, compared with 75% of
people with a tertiary education.

Differences in employment rates between tertiary-educated
individuals and those with lower secondary education are
particularly large in the Czech Republic, Hungary, Poland,
the Slovak Republic, Slovenia and the United Kingdom,
where they amount to 40 percentage points or more. Across
all OECD countries and education levels, the employment
rate of women is far below that of men at all levels of educa-
tion: only 65% of women are employed compared with 80%
of men. Although the gender gap narrows as educational
attainment increases, the employment rate among tertiary-
educated women across OECD countries is still considerably
lower than that of men – despite the fact that in 2011 a
slightly higher proportion of women (33%) than men (30%) in
OECD countries had received a tertiary education.

Across OECD countries, individuals with a vocationally ori-
ented upper secondary education are more likely to be
employed (76%) than those who have a general upper sec-
ondary degree (70%). They are also less likely to be unem-
ployed (7.4%) than those with a general upper secondary
degree (8.4%).

Trends

Education is generally good insurance against unemploy-
ment, even in difficult economic times. Over the past
15 years, employment rates for men and women with ter-
tiary education have consistently been higher than for
those without. Conversely, unemployment rates among
lower-educated men and women have been higher than
among those with tertiary education. The economic crisis
only widened these gaps. People without an upper second-
ary or post-secondary non-tertiary education were hit
hardest: between 2008 and 2011 the unemployment rate
among them increased by almost 4 percentage points, from
8.8% to 12.6%.

Definitions

The employment rate refers to the number of persons in
employment as a percentage of the population of working
age. The unemployment rate refers to unemployed persons
as a percentage of the labour force. The unemployed are
defined as people without work but actively seeking
employment and currently available to start work. The
employed are defined as those who work for pay or profit
for at least one hour a week, or who have a job but are tem-
porarily not at work due to illness, leave or industrial
action.

Information on data for Israel:
http://dx.doi.org/10.1787/888932315602.

Going further

For additional material, notes and a full explanation
of sourcing and methodologies, see Education at a
Glance 2013 (Indicator A5).

Areas covered include:

– Trends in employment and unemployment rates,
by gender and educational attainment.

– Employment rates of individuals with vocational
and general education.

– Part-time and involuntary part-time work.

http://dx.doi.org/10.1787/888932315602.


3. THE ECONOMIC AND SOCIAL BENEFITS OF EDUCATION

How does education affect employment rates?

EDUCATION AT A GLANCE 2013: HIGHLIGHTS © OECD 2013 39

Figure 3.3. Employment rate of 25-64 year-olds, by education level, 2011

This figure shows the differences in employment rates of people according to their educational attainment.

Source: OECD (2013), Education at a Glance 2013, Chart A5.1 at http://dx.doi.org/10.1787/888932846481.

Figure 3.4. Employment rate of 25-64 year-olds with tertiary education, by gender, 2011

This figure shows the differences in full-time employment rates of men and women with higher levels of educational attainment.

Source: OECD (2013), Education at a Glance 2013, Table A5.6 at http://dx.doi.org/10.1787/888932848837.

0

10

20

30

40

50

60

70

80

90

100

% University-level education Lower secondary education

Nor
way

Swed
en

Slov
en

ia

Ice
lan

d

Germ
an

y

Neth
erl

an
ds

Aus
tri

a

Switz
erl

an
d

Den
mark

Rus
sia

n F
ed

era
tio

n

Lu
xe

mbo
ur

g

New
 Ze

ala
nd

Aus
tra

lia

Belg
iumBraz

il
Isr

ae
l

Fin
lan

d

Pola
nd

Ja
pa

n

OEC
D av

er
ag

e

Unit
ed

 King
do

m
Ire

lan
d

Por
tug

al

Cze
ch

 R
ep

ub
lic

Fra
nc

e

Can
ad

a

Slov
ak

 R
ep

ub
lic

Es
ton

ia

Unit
ed

 Stat
es

Spa
in

Mex
ico

Hun
ga

ry
Ita

ly
Chil

e
Kor

ea

Tu
rke

y

Gree
ce

0

10

20

30

40

50

60

70

80

90

100

% Men Women

Kor
ea

Es
ton

ia

Fin
lan

d

Por
tug

al

Unit
ed

 King
do

m

Aus
tra

lia

Lu
xe

mbo
urg

Hun
ga

ry
Isr

ae
l

Ita
ly

Fra
nc

e
Spa

in

Belg
ium

Unit
ed

 Stat
es

Germ
an

y

OEC
D av

er
ag

e

Ire
lan

d

Pola
nd

Aus
tri

a

Swed
en

Can
ad

a

New
 Ze

ala
nd

Den
mark

Gree
ce

Nor
way

Neth
erl

an
ds

Slov
ak

 R
ep

ub
lic

Chil
e

http://dx.doi.org/10.1787/888932846481
http://dx.doi.org/10.1787/888932848837


From:
Education at a Glance 2013
Highlights

Access the complete publication at:
https://doi.org/10.1787/eag_highlights-2013-en

Please cite this chapter as:

OECD (2013), “How does education affect employment rates?”, in Education at a Glance 2013: Highlights,
OECD Publishing, Paris.

DOI: https://doi.org/10.1787/eag_highlights-2013-14-en

This work is published under the responsibility of the Secretary-General of the OECD. The opinions expressed and arguments
employed herein do not necessarily reflect the official views of OECD member countries.

This document and any map included herein are without prejudice to the status of or sovereignty over any territory, to the
delimitation of international frontiers and boundaries and to the name of any territory, city or area.

You can copy, download or print OECD content for your own use, and you can include excerpts from OECD publications,
databases and multimedia products in your own documents, presentations, blogs, websites and teaching materials, provided
that suitable acknowledgment of OECD as source and copyright owner is given. All requests for public or commercial use and
translation rights should be submitted to rights@oecd.org. Requests for permission to photocopy portions of this material for
public or commercial use shall be addressed directly to the Copyright Clearance Center (CCC) at info@copyright.com or the
Centre français d’exploitation du droit de copie (CFC) at contact@cfcopies.com.

https://doi.org/10.1787/eag_highlights-2013-en
https://doi.org/10.1787/eag_highlights-2013-14-en



